Join DAG!

BENEFITS!

Agent of Change
Get your opinions heard
& make a difference

DAG Retreat

Join DAG on a weekday retreat to
outline upcoming activites and needs

Meal Plan Money
Receive DAG dining card
with monthly stipend

Criteria
« Must have no less than six months; one year
preferred.

« Must be available Tuesdays from 8:30—10am.

- Supervisor must approve (please see Supervisor
Agreement on back).

What is DAG?

The Director’s Advisory Group or “DAG” is a collec-
tion of Student Union employees who serve in an
advisory capacity and advocate on behalf of the
Union community to our Director, Dan Adams.

DAG is committed to identifying ourselves with
the Union staff and customers and to be their
“voice” on issues that affect the Student Unions.

Mission & Role

The primary mission of the Director’s Advisory
Group—as representatives of all Union employ-
ees and customers—is to communicate, present,
discuss, advise and make recommendations on any
issues that affect the goals, objectives, concerns,
and vision of the Arizona Student Unions.

The secondary role of the Director’s Advisory
Group is to assist in the management and imple-

mentation of the recommendations it makes.

Structure & Function

The DAG represents the Arizona Student Unions’
employee population. Hence, the members repre-
sent a cross section of the Union’s responsibility
centers and functions. Members are nominated by
Union employees and/or selected by the Student
Union Director during the Spring Semester. Mem-

bership term is for one year, with a 2nd year option.

The DAG identifies key issues and outlines the
year’s goals and objectives at the yearly retreat.
After several initial meetings, the DAG elects one
of its members as the chair who is responsible for
facilitating the weekly meeting. The chair’s term
can be monthly, by semester or for any length of
time agreed to by the current DAG. Administrative
support is provided to assist the chair (i.e. prepara-
tion of minutes, scheduling of rooms, etc.).

A AT
www.union.arizona.edu/dag

Please return to:
SUMC Administration Office (4th floor)

Get involved with Directors’ Advisory Group (DAG).
Get involved with the University of Arizona Student Unions!

Responsibilities

Members of the Director’s Advisory Group
(DAG) have the following key responsibilities,
duties and expectations:

1.

Attend a weekly meeting, providing
input and feedback from employees

. Attend the DAG summer retreat

. Represent and participate in certain

Union functions or programs (MY!PLACE
Expo, Union Newz articles, Union Forum,
Student Union Birthday, etc.)

. Serve as liaison between DAG and your

area/department

. Assist in the management and

implementation of various tasks, as
determined and agreed to by DAG

. Become familiar with all Union areas

of operation

7. Perform other related tasks or duties

I have read and understand the above
responsiblities. If chosen, | plan to fulfill these
responsibilites to the best of my ability.

Signature Date



personal info availability

Full Name:

1. Are you available to meet every Tuesday from
Phone Number: UA Email: 8:30—10am?
Current Department: Title:

2. When are you available for an interview?
Student Union Work History (please list from most current to least current):

Applicants will be interviewed by current DAG committee.

dept: employed from/to:
dept: employed from/to: R
supervisor agreement

dept: employed from/to:

Members of the Director’s Advisory Group (DAG)

have the following expectations:
h ow I can co ntri b u‘te 1. Commit to weekly meetings and any
Please list one Student Union issue that you are interested in along with how you can help or make a difference. subgroup meetings that are necessary.

2. Attend the DAG summer retreat in which
employee will be absent for two paid
weekdays.

3. Represent and participate in certain
Union functions or programs.

5. Perform any tasks necessary to meet DAG
expectations or goals of your subgroup
(about 5 hours monthly).

| have read and understand the above

responsiblities expected of my employee.
If chosen, | agree to support and allow my
employee to fulfill his/her repsonsiblities.

Signature Date




